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Our Client  

The New York Academy of Sciences (the Academy) is the world's nexus of scientific innovation in the 
service of humanity. Since 1817 the Academy has brought together extraordinary people working at the 
frontiers of discovery and promoted vital links between science and society. One of the oldest scientific 
organizations in the United States, the Academy has become not only a notable and enduring cultural 
institution in New York City, but also one of the most significant organizations in the international scientific 
community. As it embarks upon its third century, The Academy’s mission is to drive innovative solutions 
to society’s challenges by advancing scientific research, education, and policy. 

Throughout its history, the Academy's membership has included thinkers and innovators from all walks of 
life, including U.S. Presidents Jefferson and Monroe, Thomas Edison, Charles Darwin, Margaret Mead, and 
many more. Today its cross-disciplinary global network is stronger than ever with more than 20,000 active 
members in 100+ counties, and 2 million people reached by the Academy’s programming and publishing 
each year. The President's Council includes 30 Nobel Laureates, and the Academy’s distinguished Board 
of Governors is comprised of leaders from business, academia, and philanthropy. 

The Academy drives scientific progress by convening and mobilizing communities of experts. Hosting over 
150 events and symposia annually, the Academy connects experts across sectors, disciplines, and 
geographies. Research presented at the Academy is disseminated globally via the prestigious Annals of 
the New York Academy of Sciences and through innovative digital media such as "eBriefings", podcasts, 
and live webinars. Moving from knowledge dissemination to action, the Academy brings individuals and 
organizations together to drive real-world solutions to global challenges. Whether through public-private 
partnerships, open innovation challenges, or on-the-ground programming, the Academy and its network 
are tackling some of the world’s most pressing concerns. The Academy builds its programs for scientists 
at all points in their career, from young scientists interacting with our Global Stem Alliance to promising 
young faculty receiving our Blavatnik Science Awards to our most esteemed network members. And the 
Academy builds these programs with all the participants in our society, nurturing both relationships and 
programs which foster diversity in and access to science for everyone. 

Publications  

The Annals of the New York Academy of Sciences is an academic journal published by Wiley-Blackwell on 
behalf of the Academy. Each issue explores a single topic with a multidisciplinary approach. Founded in 
1823, the Annals is one of the oldest science journals still in circulation. In recent years, the Academy has 
streamlined the publication by focusing on quality and standardizing the peer review process.  

Catalyzing Collective Action to Address Global Challenges 

The Academy has established numerous programs in efforts to further its mission:  

 The Frontiers of Science Program offers interdisciplinary discussion groups and conferences led by 
prominent researchers working in some of the most exciting areas of science. 

 Science & the City (S&C) is the public gateway to the Academy. Live events draw huge audiences to 
hear world-renowned scientists and to gain a better understanding of science through events at the 
nexus of science and culture. S&C’s website, calendar, weekly podcasts, and e-newsletter keep the 
public informed about scientific and science-related events taking place in the New York City area. 
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 Scientists without Borders is a public-private partnership conceived of by the Academy and the 
United Nations Millennium Project. The program aims to mobilize and coordinate science-based 
activities that improve quality of life in the developing world. The initiative has created a website 
that is building bridges among scientists and organizations from disparate specialties and locations.  

 Policy Transformation & Evaluation is an advisory program in response to demands from state and 
municipal governments for assistance in guiding their policies and investments in science, tech 
innovation, and economic development. Leaders in the United States, the United Kingdom, 
Malaysia, Qatar, Russia, and Mexico are currently partnering with the Academy to leverage its 
prestige, international reach, and independence to catalyze progress. 

 The New York Science Education Initiative has recently been launched with the aim of bringing New 
York's wealth of scientific resources to bear on the needs of the City's schools. The Initiative focuses 
on teacher training and afterschool mentoring for underserved middle and high school students. 

 The Global Compact for Early Childhood Development is a platform to support civic leaders in their 
efforts to strengthen maternal health, nutrition, and parenting programs, to create family centers, 
and to increase the child-friendliness of local social services, justice systems, and public spaces. This 
initiative is unique in its international scope and focus on improving the lives of urban children. 

 The Sackler Institute for Nutrition Science develops and advances science-based solutions to 
pressing challenges in the field of nutrition.  

The Academy is also committed to supporting scientists and engineers through every step in their careers, 
and is a field leader in its programming aimed at building a better STEM pipeline.  

 Through the Global STEM Alliance (GSA), the Academy and its partners connect brilliant young 
students with one another and with professional role models around the world. The GSA is a 
coalition of more than 250 organizations united in their commitment to increase the number and 
diversity of students in the STEM pipeline. GSA partners are educational institutions, government 
entities, industry leaders, and not for profit organizations from around the world. Together with the 
NYAS, they support programs to identify STEM talent, and to inspire and prepare the next 
generation of STEM innovators. 

 Supported by over 40 universities and research institutions, the Science Alliance program helps 
Graduate Students and Postdocs transition to successful careers through a robust curriculum of 
career readiness and soft skills training. The Alliance is a consortium of over 30 universities, teaching 
hospitals, and independent research facilities committed to help new generations of scientists meet 
the challenges of the contemporary technological and scientific landscape. 

 The Blavatnik Awards for Young Scientists identify and encourage promising young scientists and 
engineers early in their careers, when they need it the most, through unrestricted funding. Through 
four categories of awards, the Blavatnik Awards grant unrestricted funds to outstanding post-
doctoral and faculty level scientists and engineers to recognize outstanding promise and accelerate 
innovation in Chemistry, Physical Sciences and Engineering, and Life Sciences.  

 The Innovators in Science Award recognizes promising Early Career Scientists and outstanding 
Senior Scientists in the therapeutic areas of Neuroscience, Gastroenterology, Regenerative 
Medicine, and Oncology. The Takeda Innovators in Science Award is supported by Takeda 
Pharmaceuticals, and administered by the New York Academy of Sciences.  The Award supports and 
recognizes leaders in the ground breaking and innovative research in these four fields. 
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The Mandate 

The Board of Governors and the outgoing President and CEO, Ellis Rubinstein, have set the stage for 
ambitious innovation and aspirational impact moving forward in the scientific arena.  The Academy 
continues to engage scientists, scholars, and professionals of the highest caliber, leading some of the most 
cutting-edge advancements in their respective fields.  The new President and CEO will enjoy the 
opportunity to lead the Academy from a place of strength into a future of continued advancement, 
innovation, and impact, and further realize its momentous potential. 

The Role 

Our client seeks an outstanding and galvanizing executive to assume overall responsibility for the 
leadership and management of the New York Academy of Sciences.   Based in New York, NY, and reporting 
to the Board of Governors, the President and CEO will be an exceptional leader with broad vision, 
operational excellence, intellectual breadth, a creative mindset, and practical experience with the 
nonprofit, government, and/or business sectors, and preferably a scientific background.  

The essence of the Academy’s convening and programmatic endeavours is its mission to drive innovative 
solutions to society’s challenges by advancing scientific research, education, and policy. Because of this 
critical mission, the new CEO must possess a special combination of skills.  S/he must embrace the mission, 
brand, tradition, and history of the Academy and, at the same time, possess the vision, clear strategic 
insight, business acumen, personal and management skills to ensure the Academy stays relevant, 
impactful, and financially sustainable. 

In partnership with the Academy’s staff and Board, the CEO will ensure the Academy’s business model 
(and emerging earned revenue mode) continues to evolve towards innovative opportunities to attract 
new members, provide new, impactful programmatic activities, and ensure continued financial 
sustainability, while also empowering creativity and integrity. S/he will broaden the development and 
distribution of the Academy’s content in the fast-paced evolving world of new media, and connect with 
ever more broad and diverse global audiences both virtually and through convening events and symposia.  
The CEO will ensure that the Academy continues to be viewed as a well-respected, innovative, inclusive, 
influential, and inspiring organization of the highest integrity, while strategically addressing how to 
develop and deliver mission/content in the era of digital media. S/he will have outstanding communication 
skills, both written and verbal, and the ability to inspire new and existing donors to invest in the future of 
the Academy and financially support its growth.   

Candidate Profile 

The New York Academy of Sciences seeks a talented, strategic, imaginative, and inspirational leader who 
and an outstanding spokesperson for the advancement of science.  S/he must navigate effectively in the 
local, national, and international arenas, with the gravitas to operate at the highest levels of business, 
science, academia, government, and philanthropy on a global basis.  S/he must possess the significant 
management and leadership skills that will be necessary to strategically lead the organization through a 
time of continued evolution.    

S/he must be genuinely passionate about science and the mission and work of the Academy and a strong 
and compelling ambassador who can build effective partnerships and alliances with important 
constituencies, including members, donors, scientists, engineers, educators and other relevant 
stakeholders and organizations throughout the world. Previous experience mobilizing funds from 
philanthropic individuals and institutions is an important aspect to the success of this role. 
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The successful candidate must have a track record of success leading a nonprofit, academic, private, or 
public enterprise with a diverse constituency and broad interest. A track record of experience in science 
and/or engineering would be highly useful, but is not essential.  Rather, the successful candidate must be 
able to examine the challenges and opportunities of a changing world and develop and implement a vision 
for how the Academy can reach ever more people to spark and engage a sustained interest in how 
scientific research, education, and policy can drive solutions to society’s challenges.  

The CEO will be skilled at hiring, developing, and leading an energized, motivated, and committed team, 
and promoting a creative, entrepreneurial, and results-focused culture.  S/he must be able to lead the 
management team in ascertaining the most effective and viable avenues for the Academy to deliver 
programs and content, always staying true to its core mission: the promotion of science and constant 
discovery.  Above all, the successful candidate will have a track record of promoting a culture of intellectual 
honestly, transparency, innovation, and collaboration. 

In terms of the performance and personal competencies required for the position, we would highlight the 
following:  

Setting Strategy 

 Energetic, innovative thinker with the ability to analyze the mission and business drivers of the 
Academy, and build upon the Academy’s renowned  history, track record of transformation, and 
powerful current programs while leading the team to develop strategies which continue to move 
the organization forward in a fast-changing external environment.  

 An ability to advocate for and execute on the expansion of science around the world and in society, 
including in the diverse communities which are under-represented in the sciences today.  

 Sets compelling and ambitious, yet realistic, goals to achieve continuous evolution and positive 
change for NYAS.  Pursues long-term visionary goals in tandem with short-term results.   

 Possesses excellent judgment – shows wisdom in making decisions, balancing a variety of factors to 
achieve optimal outcome.  Relies upon NYAS’ core mission, goals, and strategies when making 
decisions.   

 Digital literacy to leverage and deploy cutting edge innovations that will drive NYAS’ 
communications, membership, and broad public engagement in the organization's mission.   

Executing for Results 

 The ability to set clear and challenging goals while committing the organization to a high standard 
of performance; tenacious and accountable in driving results. 

 Entrepreneurial vigor balanced with pragmatism in creating sustainable business models, 
evaluating financial opportunities, and optimizing the enterprise aspects of the organization's 
programs, events, and publications. 

 Comfortable with ambiguity and uncertainly; the ability to adapt nimbly and lead others through 
complex situations. 

 A leader who is viewed by others as having a high degree of integrity and forethought in his/her 
approach to making decisions; the ability to act in a transparent and consistent manner while always 
taking into account what is best for the organization. 
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Leading Teams 

 The ability to attract and recruit top talent, motivate the team, delegate effectively, and manage 
performance; widely viewed as a strong developer of others. 

 A demonstrated commitment to diversity, both through building and supporting diverse teams in 
their own organization and advocating for diversity in their larger scientific, academic, or 
professional community. 

 The ability to persevere in the face of challenges, and exhibit a steadfast resolve and relentless 
commitment to higher standards, which commands respect from followers. 

 A leader who is self-reflective and aware of his/her own limitations; leads by example and drives 
the organization's performance with an attitude of continuous improvement by being open to 
feedback and self-improvement. 

Relationships and Influence 

 Naturally connects and builds strong relationships with others, demonstrating strong emotional 
intelligence and an ability to communicate clearly and persuasively. 

 Outstanding ability to respect, relate to and communicate with people at all levels – from Nobel 
Laureates, donors, members, and government leaders at the highest level to a teen scientist 
beginning their journey in the scientific community; understands the experiences, values and 
motivators of others; has a transparent, open and authentic style; presence and gravitas in dealings 
with partners from a variety of backgrounds. 

 An ability to inspire trust and followership in others through compelling influence, powerful 
charisma, passion in his/her beliefs, and active drive. 

 Encourages others to share the spotlight and visibly celebrates and supports the success of the 
team. 

 Creates a sense of purpose/meaning for the team that generates followership beyond his/her own 
personality and engages others to the greater purpose for the organization as a whole. 

Resource Development 

 Possesses the ability to convey a sense of excitement about and purpose of NYAS.  Effectively 
fundraises at a significant scale and connects with and secures results from member and private 
institutions. Partners effectively with the Board in pursuing and achieving key fundraising goals. 

 Maintains and grows a supportive and exciting intellectual environment, while raising the 
resources to invest in intellectual capital and innovative programming. 

Intellectual Curiosity and Passion 

 Demonstrates broad interests and innate curiosity spanning the full range of NYAS’ endeavours.  

 Deeply passionate about science, research, and education. Unquestionable integrity and 
commitment to NYAS’ mission. 

 Confident, but without an oversized ego - balances confidence with knowledge of 
strengths/weaknesses and humility; possesses a sense of humor; has the strength and confidence 
to delegate effectively while leading broadly. 
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The New York Academy of Sciences is an Equal Opportunity, Affirmative Action Employer.  NYAS actively 
encourages applications and nominations of women, minorities, persons with disabilities, and 
candidates with diverse cultural backgrounds. 

To submit an application, please contact Russell Reynolds Associates at the email address below.  All 
inquiries and discussions will be considered strictly confidential. 
 

nyasceo@russellreynolds.com  
 


